GOVERNMENT OF JAMMU AND KASHMIR
OFFICE OF THE CHIEF MEDICAL OFFICER RAJOURI

(VICE-CHAIRMAN, DHS-NHM) RAJOURI Telephone: - 01962-262640 E-mail: dpmrj@rediffmail.com
ADVERTISEMENT NOTICE FOR HIRING OF MANPOWER IN HEALTH DEPARTMENT

In supersession to all previous Advertisements issued by District Health Society Rajouri, applications are invited from eligible candidates for hiring of their Services for
various categories of posts under National Health Mission.

The applications should be addressed to Chief Medical officer (Vice Chairman) District Health Society Rajouri on the prescribed format (Annexure-A). Interested candi-
dates should apply on the format given as (Annexure-A), along with attested copies of supporting documents/certificates & Demand Draft of Rs.200/- payable in favour of
Chief Medical Officer Rajouri, which must reach in the Office of the Chief Medical Officer Rajouri by hand against proper receipt within 21 days from date of publication of
this notice.

S.No | Name of the post No. of Essential Qualification Desirable/Preferential Selection Criteria
Vacancies
1. STAFF NURSE 17 No. Diploma in GNM from SMF or At least one year experience i).Screening Test= 35points
any other recognized institution of working in a hospital if).Matric=10 points
Remuneration-Rs.16,965/- i) Diploma = 15 points
per month Age: -Upto 45 Years iv)Skills test - 20 points

v) Experience 20 points for experi
ence, out of which 10 points for
COVID experience

(Note: item ii) & iii) on pro rata basis.

2. MMPHW 02 No. Diploma in MMPHW from SMF or At least one year experience i).Screening Test= 35points
any other recognized institution of working in a hospital ii).Matric=10 points
Remuneration-Rs.14,040/- i) Diploma = 15 points
per month Age: -Upto 45 Years iv)Skills test - 20 points

v) Experience 20 points for experi
ence, out of which 10 points for

COVID experience
(Note: item ii) & iii) on pro rata basis.
3. DAWASAZ 01 No. Diploma in AYUSH Pharmacist i).Screening Test= 35points
(AYSUH) course recognized by J&K Govt i).Matric=10 points
Remuneration-Rs.14,040/- iii) Diploma = 15 points
per month Age: -Upto 45 Years iv)Skills test - 20 points

v) Experience 20 points for experi
ence, out of which 10 points for
COVID experience

(Note: item ii) & iii) on pro rata basis.

4. PHARMACIST 01 No. Diploma in Pharmacist from i).Screening Test= 35points
SMF or any other recognized ii).Matric=10 points
Remuneration-Rs.14,040/- institution ii) Diploma = 15 points
per month Age: -Upto 45 Years iv)Skills test - 20 points

v) Experience 20 points for experi
ence, out of which 10 points for

COVID experience
(Note: item ii) & iii) on pro rata basis.
5. X-RAY Technician 03 No. Diploma in X-Ray from SMF or At least one year experience i).Screening Test= 35points
any other recognized institution of working in a hospital ii).Matric=10 points
Remuneration-Rs.14,040/- i) Diploma = 15 points
per month Age: -Upto 45 Years iv)Skills test - 20 points

v) Experience 20 points for experi
ence, out of which 10 points for

COVID experience
(Note: item ii) & iii) on pro rata basis.
6. SISTER TUTOR 01 No. BSC NURSING 1 year experience i).BSC Nursing = 80 points
i).Viva Voce = 20 points
Remuneration-Rs.19,890/- Age: -Upto 65 Years (Note: item i) on pro rata basis.
7. PUBLIC HEALTH 02 No. BSC NURSING 1 year experience i).BSC Nursing = 80 points
NURSE (PHN) ii).Viva Voce = 20 points
Remuneration-Rs.18,720/- Age: -Upto 65 Years (Note: item i) on pro rata basis.

Terms & Conditions for Hiring of Man Power:

01. Initially the candidates shall be hired upto 31st March 2023 and further extendable on yearly basis upon the performance of the candidates/approval of the posts by the
NHM.

02. The engagement is subject to the continuation of scheme. The engagement shall be disengaged with the closure of the scheme.

03. The hiring of manpower is purely on temporary basis and shall not confer any right or preferential claim for permanent absorption in the department.

04. The hiring Orders shall be issued by the Chief Medical Officer, Rajouri (vice- Chairman DHS), Rajouri with the prior approval from the competent authority.

05. The number of vacancies indicated in the aforementioned Table, are tentative and may increase or decrease at any stage of selection process.

06. Remuneration and leaves shall be as per guidelines of National Health Mission.

07. The selected candidates shall have to sign a contract with the District Health Society, on judicial stamp paper strictly as per guidelines of NHM duly attested by 1st Class
Magistrate, not below the rank of Tehsildar.

08. The posts are non-transferable. The selected candidates shall have to work on the post for which She/he is selected and has to stay at the place of posting.

09. Incomplete forms shall not be accepted.

10. No TA/DA shall be paid to the candidates for appearing in Screening test as well as interview.

11.  The shortlisted candidates shall be informed through a Notice for Appearing in Interview before the Interview Committee.

12. Preference shall be given to the Locals and "Local Criteria” as defined in the framework of Implementation of NHM implies local Residence within Village! Tehsil/Block
and District as per availability. Merit in respect of District Level Posts shall be framed at District level.

13.  No Individual call letters will be issued in this regard, Interview Postponement/ Preponement Notification, Selection List, etc shall be published in daily newspaper(s), if
any.

14. The hiring shall also be governed by other Terms & Conditions, which are not specifically mentioned herein, but are made applicable in case of such appointments at
any time by District Health Society.

15. Candidates from outside the district Rajouri are not entitled for these posts.

16. In case of any dispute, the decision of Chairperson of the selection committee shall be final.

17. District health Society has every right to annul the selection process at any stage, without assigning any reason.

Documents to be enclosed with the application form:

1. Date of Birth Certificate
2. Marks Certificate of 10th
3.  Marks Certificate of 10+2
4.  Basic/ essential qualification certificates.
5. Degree/ Diploma of requisite Qualification.
6. Marks sheet of all years/one consolidated marks sheet indicating marks of all the years of the Degree /Diploma.
7.  Domicile certificate issued by Tehsildar concerned.
8. 2 Passport size Photographs.

Any application form found deficient in any respect shall be rejected without any intimation.

(Note: No application shall be entertained through post or e-mail).

Sd/-

DIP/J-9701/22 Vikas Kundal, (IAS)
Date: 07-10-2022 DISTRICT DEV. COMMISSIONER,

(CHAIRMAN, DHS/NHM) RAJOURI

ANNEXURE - A
Application for Contractual Hiring under National Health Mission

Advertisement Notice No: Date
Post applied for
(PLEASE FILL IN BLOCK LETTERS)
1. Name of the Candidate:

2. S/o, D/O, W/o:
3. Full correspondence

Photograph

4. Permanent Residential Address:
5. E-Mail if any: Mobile No of candidate
6. D.0.B
7. Details of Educational Qualification from Matriconwards
Examination Board/ Subject Session Maximum Marks %age
Passed University Marks Obtained of

Marks
10th
12th
8. Details of Technical /Professional Qualification
Examination Board/ Subject Session Maximum Marks %age
Passed University Marks Obtained of

Marks
Documents Attached: a) b) c) d)

€) f) 9)

DECLARATION
| S/o, D/o, W/o R/o Distt. Tehsil

do hereby affirm and declare that the entries made herein above are true and correct to best of my knowledge and belief
and nothing has been concealed therein. | have never been debarred from appearing in any examination/ interview. | have never been arrested / prosecuted or involved in
any criminal case registered by the police or convicted by the criminal court. | also undertake that if any of the Information noted above at any stage is found fake or false.
I shall be liable for action as warranted under rules, including disqualification/ termination and criminal prosecution.

Signature of the Candidate




