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Sher-i-Kashmir University of Agricultural Sciences & Technology, Kashmir invites Online applications

through University website www.skuastkashmir.ac.in from exceptionally bright & motivated Indian Nationals
possessing established record of high quality Research,Teaching & outreach activities, for filling up of below
mentioned positions through direct recruitment on tenure basis for a period of three(03) years extendable by
another two(02) years.

Details of the post(s) are given below:

m Position

: : No.ofpost =

Director Education 01

Pay Level (RL-14 Rs.144200-218200) UGC Scale

Essential Qualification: Desirable:

Doctorate degree in any branch of Agriculture/ i) Evidence of leadership and
Veterinary or allied Sciences. outstanding  achievements in
15 years’ experience of teaching/ research and/or teaching and organizing teaching
extension of which at least 05 years should be in the ii)) Good knowledge of modern
rank of Professor/ Chief Scientist or equivalent in an agricultural educational system
Agricultural University or Research Institute.

* Provide leadership by outstanding instructional programmes at UG, PG and PhD level.
* Align the university education system to basic tenants of NEP-2020.
* Champion the provision of high-quality teaching and scholarly activities within the university ensuring

a stimulating, collegial and well-managed environment.

* Contribute to the delivery of the University's strategy including promoting excellence and in the Uni-

versity’s Knowledge Creation and Exchange, Learning & Teaching and Internationalization strategies.

* Lead, develop and motivate an educational ecosystem that engenders a culture of excellence, ac-

countability and transparency, equity and diversity ensuring alignment with the University’s Strategic
Academic Plans.

Responsibilities:

* Make SKUAST-K a preferred destination for higher education in agriculture by attracting bright minds

from diverse backgrounds.

* Create aninternational outlook of SKUAST-K by attracting foreign students as well as encouraging our

students to land in international institutions of higher learning.

* Develop a Multidisciplinary education system that embraces diversity of options, degree by design

and addresses skill disconnect.

* Attracting extramural funding for developing matching physical and technological infrastructure for

promoting global learning ambience and digital education.

* Developing networks between the SKUAST-K, global education leaders and industry in the field in the

public and private sectors, locally, nationally and internationally to create a locally engaged but glob-
ally networked ecosystem.
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Key performance Indicators:

1. Deploy Academic Management System for automation of student related affairs from admission to
award of degrees

2. Increased Gross Student Enrolment by 20% per year.

3. Increase university revenue from admissions by 400% by developing new programmes and interna-
tionalization.

4. Increased course diversity by developing tailored and customized courses (20 certificate, 10 diploma
and 1-2 degree programmes/year)

5. Develop a system of flexible choice based education

6. New Postgraduate Sandwich programmes (10 programmes/year)

7. Develop effective outcome on oriented Examination and Evaluation System.

8. Enhance faculty diversity by creating an institutional mechanism for honorary adjunct/visiting profes-
sors

9. Improve student diversity upto 40 % by encouraging students from other states and countries.

Coordination:

Director Education will coordinate with Deans of Subject matter Faculties, Registry Controller of Examinations
in the matters of Academics and Examinations.
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Director Research

£ Pay Level (RL-14 Rs.144200-218200) UGC Scale

01

Essential Qualification: Desirable:

i) Doctorate degree in any branch of Agriculture/ Veterinary or *
allied sciences

ii) 15 years’ experience of teaching/ research and/or extension
of which at least 05 years should be in the rank of Professor/
Chief Scientist or equivalent in an Agricultural University or
Research Institute.

* Generate excitement for innovative ideas for technology development.

Evidence of leadership and
outstanding  achievements
in research and organizing
research.

* Provide leadership for outstanding research for public benefit and development in agriculture and allied

fields for increasing productivity, efficiency and impact.

» Champion the provision of high-quality research and scholarly activities within the University, ensuring a

stimulating, collegial and well-managed environment.

» Contribute to the delivery of the University’s strategy, including promoting excellence in the University’s

Research & Innovation strategies.

* Lead, develop and motivate a research ecosystem that engenders a culture of excellence, accountability
and transparency, ensuring alignment with the University's Strategic Plan.
» Be responsible for the effective and efficient use of allocated resources to maximize contribution to the

University’s state and national commitments.

Responsibilities:

» Develop an action framework for creating the first Knowledge-Based and Technology-Driven Bio-Econo-
my Model in the country, driven by socially relevant, need-based and location-specific research.
* Ensure effective and efficient use of allocated resources to maximize contribution to the University’s state

and national commitments.

» Cooperate and collaborate with Heads of Development Departments for identification of challenges in

agriculture.
* Encourage, motivate and inspire a pool of scientists for:

1. Attraction of extramural funding for boosting R&D efforts in the University.
2. Impactful and innovative research on problems challenging agriculture in J&K
3. Technology development for sustainable and commercial agriculture for building a Model Bio-Econ-

omy State.

4. Developing networks between the research centers and industry in the field in the public and private

sectors, locally, nationally and internationally.

Pursuing the equity goals of the University in the operations of research.

b.
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Key Performance Indicators:

SIGVEGL e O 1

8.

9.

Increased extramural research funding through external funding by 10-20% per year.

Increased industry-sponsored research by 10-20% per year.

Filing of 10-15 patents per year.

Sustained varietal development for higher yield, better quality and climate resilience.

Technology development for field-based problems.

Commercialization of five technologies/research products/prototypes per year.

Increasing revenue generation by Research Stations commensurate with available resources of land,
technology and human power.

Two international and five national research collaborations per year.

Deployment of PMIS in the first year for effective monitoring of internal and external research projects.

10. Increase in the University’s H-index by five points per year.
11. Restructuring of RCM for addressing short-term technology needs of the farm sector.

Coordination and Control:

The Director Research shall coordinate with Deans of Subject Matter Faculties in matters of interdisciplinary
research and shall exercise technical and administrative control over Research Stations, Institutes and Cen-
tres of the University.

%
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SNo. |Position s T Neofpest.

Director Planning & Momtorlng

01
Pay Level (RL-14 Rs.144200-218200) UGC Scale
nti ification: Desirable:
i) Doctorate degree in any branch of Agriculture/Veterinary or = Evidence of leadership & out-
allied Sciences. standing achievements in
teaching, planning, research
\(Eﬁst;g :gserr:t?:it)graduate degree in the concerned subject & organizing teaching/stu-
; ; dents’ welfare activities.
ii) 15 years’ experience of teaching/ research and/or extension :
of which at least 05 years should be in the rank of Professor/ = €°0d Iltmo*.lrvlegge ,f.’f m?derr_l
Chief Scientist or equivalent in an Agricultural University or ?grlcu tidl edlcationdl oY>
Research Institute. em.
iii) Experience of Project Planning in the field of Agricultural Ed-
ucation/ Research/Extension.
Roles:

L ]

Provide leadership in strategic and perspective planning of resources (Infrastructure, Capital and Human).
Develop a framework for pre, midterm and post programme monitoring.

Direct preparation of DPRs, blueprints and development plans for acquiring infrastructure (land, buildings
& equipment/machinery) and intellectual (human resource) assets.

Liaison with University officers for system efficiency.

Responsibilities:

e © o @

Build the e-repository of university assets (infrastructure, intellectual & human resource).

Create a dynamic database of physical, financial, academic, research and outreach activities for timely
reporting.

Put in place an internal quality evaluation and control mechanism for the University.

Prepare University quarterly, half-yearly and annual progress reports.

Develop vision documents, perspective plans and evaluation reports for the University.

Ensure timely and effective participation of the University in different national and international ranking
systems.

Key Performance Indicators:

Digital Archiving of University Assets

Develop an efficient and interactive human resource management system

Updation of personnel, physical and financial status of University

Timely compilation and of University Reports

Apply for university rankings, Institutional Awards and accreditation of Laboratories, Research centres
and Facilities

Timely preparation and submission of DPRs

Coordination:

DP&M will take a lead & coordinate with Directors, Deans of Subject matter Faculties, & Estates Officer in the
matters of Strategic Planning, Goal Setting, Pre & Post Plan monitoring and preparation of DPRs and Activity
Reports for presentation to Government and Funding Agencies.
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Position Lo - No. of posts

Dean, Subject Matter Faculty(ies)

4.
(Pay Level RL-14 Rs.144200-218200) UGC Scale
i) Faculty of Veterinary Sciences & Animal Husbandry 01
ii) Faculty of Horticulture 01
iii) Faculty of Agriculture 01
iv) Faculty of Fisheries 01
Essential Qualification: Desirable:
i) Doctorate degree in any discipline/ subject of i) Evidence of Leadership & outstanding
the concerned faculty. achievements in teaching & organizing
¢ ; ; g teaching.
i) 15 years’ experience of teaching/ research i Good knowledge of modern agricul-
and/or extension of which at least 05 years tural educational system.
tist or equivalent in an Agricultural University concerned faculty.
or Research Institute.
Roles:

Create a system for Dynamic updation of curriculum content and its delivery for churning Next-Gen
graduates who are industry ready, entrepreneurial and ready to fang around the world

Provide Leadership in internationalization of education in respective disciplines with a target of 30%
students from other countries and 40% from other states in next three years.

Provide leadership in developing constituent faculty as a self-sustaining unit with efficient and trans-
parent system of administration.

Promote high-quality teaching and scholarly activities within the Faculty/College with focus on schol-
arly excellence and seam-less learning.

Lead, develop and motivate a research ecosystem that engenders a culture of innovation, excellence,
accountability and transparency

Effective and efficient use of altocated resources to enhance revenues of facuity from seed/planting
material/consultancy services/other products.

Provide leadership by outstanding stakeholder outreach delivery of the Technologies developed
among concerned stakeholders and impact their analysis.

Responsibilities:

Develop a Multidisciplinary education system that embraces diversity of options, degree by design
and addresses skill disconnect with matching physical and technological infrastructure for promoting
global learning with local ambience and digital education.

Networking with national and global education leaders and industry in concerned field create a locally
engaged but globally networked ecosystem.

Promote relevant, need based research to generate transferable technologies with potential for com-
mercialization. _
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* Liaison with concerned Development Department and Industry for technology transfer and effective
social and stake-holder engagement.

Key Performance Indicators:

Increased Student Enrolment by 20% per year.

Increased course diversity (10 certificate, 2 diploma/degree programmes/year)

New Sandwich programmes (2 programmes/year)

Increased Research Funding through external funding by 20% per year.

Filing of patents, commercialization of technology and student/faculty start-up every year
Capacity building of Faculty through National & International Trainings (10% of Faculty every year)
JRFs, SRFs NET and ARS qualifying students to increase every year

Increased digital /e-resource for teaching and online delivery of curriculum by 10% per year.

00 Oy LA hn U e

Coordination and Control:

Deans will coordinate & control in respect to Administration, Education, Examination, Research, Extension &
Planning of respective Faculties with Registrar, Controller Examination & Directors of Education, Research,
Extension & Planning and exercise direct control over subject matter divisions/departments of the concerned
Faculty/College.

2
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' S. No. | Position
Dean Students Welfare

7 Pay Level (RL-14 Rs.144200-218200) UGC Scale

Essential Qualification:

i) Doctorate degree in any discipline/ subject in Agri-
culture/Veterinary or allied sciences

i) 15years’ experience of teaching/ research and/or ex-
tension/ students’ welfare of which at least 05 years
should be in the rank of Professor/Chief Scientist or
equivalent in an Agricultural University or Research
Institute.

Roles:

~ No.ofpost

01

Desirable:

i) Evidence of Leadership & outstanding
achievements in teaching & organizing
teaching/ students’ welfare activities.

i) Good knowledge of modern agricul-
tural educational system.

i) Basic and post graduate degree in the
concerned discipline/subject in Agri-
culture or allied sciences.

= To make arrangements and supervise management of students hostel, cafeteria and mess;

* To plan and organize students extra curricular activities such as sports, cultural and other recreational
activities national cadet corps and other allied activities of the University;

* To plan and direct the programme of students advisement and counseling and / to enlist the co-opera-
tion of prospective employers and employment agencies to assist in the placement of graduates of the
University, to promote discipline amongst the students of the University;

* To supervise and control medical and health services and other welfare measures in the University;
* To make arrangements for scholarships, stipends, part-time employments and travel facilities for the

study tour of the students.

Responsibilities:

 Ensuring the overall welfare, well-being, and holistic development of students
* Creating and maintaining a safe, inclusive, and supportive campus environment
= Addressing student grievances, complaints, and welfare-related issues

= Maintaining discipline and overseeing matters related to student conduct

* Supervising cultural, sports, literary, and co-curricular activities

» Encouraging student clubs, societies, and leadership development programs
* Facilitating academic, career, and psychological counseling services

* Promoting mental health awareness and stress-management initiatives

* Qverseeing hostel administration and student residential facilities

* Ensuring proper health services, safety measures, and emergency support

» Coordinating scholarships, financial assistance, and student awards

= Acting as a link between students and university administration

* Guiding student councils and representative bodies

* Implementing student welfare policies and recommending improvements
= Supporting outreach, extension, and community engagement activities

Key Performance Indicators:

* Student grievance resolution rate and turnaround time
Overall student satisfaction with welfare services
Participation levels in student activities and programs

e & o @

Hostel safety, compliance, and resident satisfaction

Page9ofil

Effectiveness and utilization of counseling and support services

E‘?ij:ncy and timeliness of scholarships and financial aid delivery



I. General Conditions:

Not less than 22 years & not more than 55 years as on 01.01.2026
Age of the Candidate Upper age limit relaxable in case of persons already in employment of
SKUAST-Kashmir

Date of Commencement of

Online Application Forms 01.03.2026 (10: 00 AM)

Last date of submission of

Online Application Forms 31.03.2026(11:59 PM)

Rs. 3000/- (three thousand only) per application.

ARpliaticl fee (Fee can be paid only through Net Banking, Credit and Debit Card)

Tenure basis for a period of three(03) years exendable by another

Nature of Appointment two(02) years.

Mode of Application Online Applications through University www.skuastkashmir.ac.in

Il.Submission of Application Forms:

i. After filling-up of Online Application Form, the Candidates are required to take print-out of the Online Ap-
plication Form & submit/send the downloaded application form(s) along with filled-in Score Card attached
as per Score Card attached as Annexure to this Notification together with self-attested copies of all the
supporting documents/certificates/testimonials etc. to Registrar, SKUAST-K, Shalimar, Srinagar, UT of J&K
190025 by or before 15™ of April, 2026.

ii. The last date for submission of Application Form(s), through proper channel, to the Registrar, SKUAST-K,
Shalimar, Srinagar, UT of J&K-190025, shall be on or before 25* of April, 2026.

Note: Candidates must enter the relevant API score in the Performance Based Appraisal System (PBAS) pro-
forma. APl must be supported by the documentary evidence (duly self-attested) without which no claim on ac-
count of API Score will be entertained. It shall be mandatory for the candidate to mark Page No.(s) on all the
supporting documents and refer that page no under concerned activity(s) and as is in the Application Form,
wherever required.

iii. Candidates should clearly mention following details on the envelope containing Hard Copy of Application
Form:

‘Application for the Post of Faculty/College Advt. Notice
No.

. Other Conditions:

* The service conditions including mode of appointment shall be governed in accordance with the
SKUAST-K Statutes and rules of the University as are in force with amendments or as may come into
force from time to time, together read with provisions of J&K CSR, wherever applicable at the time of
appointment;

* The issue regarding counting of period of active service spent on pursuing Ph.D degree shall be con-
sidered in light of UGC notification issued from time to time, and its clarification thereof.

* Reservation is as specified by the guidelines of University Grants Commission/Ministry of Human Re-
source Department(as amended from time to time);

= Mere submission of Application Form(s) for the positions advertised here-in-above does not by itself
entitle the applicant to be called for interview;

* Application Form(s) which shall have the attachment(s) without marked page No.(s)/self-attestation,
shall be summarily rejected on the risk and responsibility of the candidate;

* The last date of receipt of applications form(s), as stipulated above, shall be the cut-off date for determin-
ing the eligibility for the post. Any qualification/experience acquired thereafter shall not be considered;

e Certificates in support of qualification must have been obtained from duly recognized University/Insti-
tu\%ns or organizations/departments, as the case may be;
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* The number of post(s) indicated here-in-above are subject to increase/decrease at the sole discretion
of the University; ;

* University reserves the right to withdraw and/or deferfilling up of the postat any time, without assigning

cation/category certificate(s) is/are verified by the University:

* The candidature of any candidate found indulging in any irregularity/misconduct /malpractice at any
stage of selection Process shall be cancelled forthwith & such candidate shall be debarred from the ap-
plying to any post advertised by the University in the future & any action as deemed appropriate under
rules shall also be taken;

* Schedule of interview shall be placed on University website www.skuastkashmir.ac.in for general informa-
tion. However, the cal| letter for appearing before the Selection Committee for interview shall be Separate-
ly emailed to the Eligible/shortlisted candidates on the e-mail recorded on the Application form. University
shall not be held responsible for any communication error due to incorrect email address /working cell No.:

* Selected candidates(s) can be posted at any Constitutent Unit of the University;

Candidates, in their own interest, are advised to keep visiting University website for updates in this regard;
* Anyotherdetailsif; required, canbe had from the Office of Registrar, SKUAST-K, Shalimar, Srinagar-190025
On any working day during office hours.

Sd/-
(Prof. Azmat Alam Khan)
Registrar

No: Au/Adm(GAD)/Adv-U0/2025-26/21241-21301
Dated: 24.02.2026

Copy for information and necessary action to the:

Financial Commissioner (Adl. Chief Secretary), Agriculture Production Deptt. GoJK, Civil Secretariat, Jammu
All Deputy/Assistant Director Generals of ICAR, New Delhi
All Officers of the University
Registrars of all Agricultural Universities and ICAR Institutes with the request to give wide publicity to the Notice.
Directors, Agriculture, Kashmir/Jammu
Directors Horticulture, Kashmir/Jammu.
Directors Animal Husbandry, Kashmir/Jammu
Directors Sheep Husbandry, Kashmir/Jammu.
Chief Wild Life Warden, J&K, Srinagar
Managing Director, HPMC, J&K, Sgr./Managing Director, Agro-Industries, J&K, Sar.
Directors HP&M, J&K Srinagar/Director Sericulture, Kashmir/Jammu
Directors Command Area, Kashmir/Jammu
All HoDs/ Stations/Faculties/Centers/lnstitutes/ KVKs
President, SSTA/SVSA
Nodal Officer, Media Cell, SKUAST-K with the request to get the notice Published in one National & two Local
daillies of UT of J&K, each in the Division of Kashmir/Jammu for information of all concerned candidates,
Professor Incharge, ARIS for placing the Advertisement notice on University website.
Executive Secretary, IAUA, New Delhi.
University Advertisement Notice file (W.3.s.c.)
Notice Board. _
P B
(Mohd-Waseem Malik)
j%Assistant Registrar (GAD)
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/ (Consolidated API score requirement of 500 points)
P

' witnimum Scores for APIs for direct recruitrent in University (Dean/Director / Equivaient cad as)

fo

\
2
£
e

~ . Qualification and experience as stipulated by University ey
\ | | Academic record and Service Record [ 20 Marks S
a. | Examination Marks Max. | Marks Verification
Score | obtained by the
‘ Scraening
.| Committce |
Graduation Level e %x0.01 1.00 LS Sleet o el
Masters Level %x0.01 1.00 | Rl e i
Ph.D Level < %x0.01 1.00 s S R
National Talent Search Scholarship/ASPIRE/ o7 any other 1 marks 2marks
national scholarship at UG level ; R EveR O
Merit Scholarship at the UG Level * marks ' Lk e
JRF at the M.Sc Level * marks -

SRF of ICARICSIR or JRF of UGC at the Ph.D level or other | * marks | e ]
national level fellowships or Gate

Gold medal at the Graduate level 1_marks B e
Gold medal at Masters level " marks i e
Best Ph.D thesis award at national level * marks 1 i L
b. | Experience in relevant field i B S A
vi) Each additional year of service over and above | 1 marks Smarks |
: the prescribed qualification per year : X
; vii) For possessing desirable qualifications 1 marks 113 P B ) v R v )
- viii) 5 most significant contributions that establish * mark for | 5 marks

claim for the post being applied for (in 5 bullet | each
points) as per specified requirement for the post | contribution

applied) SREREE e
) Major R&D initiatives launched including those | 1 mark for | Smarks |
relating to IPR/Patent/WTO etc./Inter each :

institutional collaberation (National &
International) / New programs started

i Research perf>rmance based on APl sccre and quality of 60 marks e
publications
\} Assessment of domain knowledge and teaching skills. R | S |
Research Performance & Quality Publications Max Points T'J]?;t?:;:;wc
a) Research Performance ) T R e
1. Eternal projects handled/being handied
e UptoRs5.00 lakhs (05.00 points / project
e Rs5.0-30.00 lakhs 0.0 points /project
e >Rs.30200 lakhs 5.0, points/ project
- Full points for Pl and 50% points for Co-Fl/co-Pls/
v collaborator for each project !

2. AICRPs/Network projects R B i

2 Full points for Pl and 50% points for Co-Pl/ collaborator for {3.00 points/ year to each
: each project scientist

£ 3. Divisional/Departmental projects. 2.00 points /

HE 4. Evaluation of pesticides, pharmaceuticals,s bio-pointers, | project/product/activity

4t varieties, implements, diagnostic kits, fertiizer, organic
: . manure, vaccines ec. : ]




i

L7 poirts for Bl ang 90% points for Co-pyy collaborafor

ey i S R O

for

)
& Senvice Froviding projects \
i' Production  of quality seed/planting material, variety/ | 2.50 points per
| | procus animal/ poultry/ fish/ goat/ sheep stoc ete product/item/scientést :
{ eping etc, or any other product/ item useful for

l : mmunity,
r e S R e e St
' | 6. Levaloprent of process, concept, Methodology, & any 4,

othar relovant oulput, Development of Innovative

<) B
| 00 points/ contributor fitem
! rPI

! BeMoicyies, unique microbes, product, vaccine,

|

|

fo
diagnose kit
7. Softnare development/Data base nanagement/Ext Systemn

Dzcision Support system /models Istandards develcped
8. Davaloprrent o variety/vaccine
J 5

3.00 points/ contributor jtem
for P

Principal scientist 10.00 points
- Other associateq Scientists

Other Research Activities

__________ —| 07.50 points
i 9. Mambers of monitoring team/ Referee/Paper Reviewars 1.00 point/ activity .
[ 10, Developing SOPs for national faciﬁty/consuliancy 2.00 points/ activity
H“TE?T. E'Eie—lféc?tr.igiﬁﬁroperty Rights (IPRs) granted; Patents, 540 points/ activity
( Copyrights, Geographical indicztions, Registeredy
Frotecteq varieties, lbreeds, Designs, etc.
10% for Pi and 50% for Co-py
e 4 12 Any @;{@E&Eﬁftg not coursed as above 10 point/activity B o5
& ma "ty Fublications e o= s N R e
1 2arCh papers in refereed journais: Rating shall be of
yeir of pebilication
b Journals with NAAS rating >6.0 3.00 points/ paper
® Joumal: with Naas rating 4.0--£.0 2.00 points /paper
Lo doumais with NAAS rating 2.1 -3.9 1.00 poiitipaper
" Jaurnals with NAAS rating <2 0.50 point/paper
Full zoinits 1o first author ang 60% paints for other authors
& civen joumal is not fisted under NAAS rating. its NAAS
‘ | weigh-age shall be determined by Comparing it with any of the
3 J_i_sj»_e_n;._jgy_rrgihavirg Same impact factor i@ﬂ@_ﬂg@L L3
| view article in refereed journals: Rating shall be of
| Year of publication
! * o Jounal: with NAAS rating >6.0 2.00 points/ paper
[ * Journals viith NAAS rating 4,0..z g 1.00 points /paper
[ v doirnals with NAAS rating 2.1 3.9 0.50 Point/paper
Lo otk vith NAAS rating < 20 025 point/paper
_! Journals (oiher than NAAS list) of repute

| Full points for firgt author and 609
| a givan journal is not listed under
| weinh-age shall be determined by ¢,
RS listed journal having same i
173 Conference proceedings

| Ful Researsh paper

[ A

E

peints for other authors
NAAS rating. Its NAAS
Omparing it with any of the
act fector as this journal

—_—

1.00 point/paper v
0.25 point

e U
1.00 paint/paper 2

0.25 point/ article

0slract or “oster Presentation
¢ Equal weight-age for a) authors

zfﬁs,._m_pﬁbfﬁéﬁr?s_h e i

Popu*‘armmurm_agazﬁzmm ISSN

numkar

r ,..,‘TQHE’J"?L*’:“_’.E‘?L&ii'_tﬂ?.‘ﬁ%?é@@?§{0_@§fi__, _______ SoE £
,_'.?J'_.F?,"“""’,”_Ea,?i_‘?_‘_'f‘.‘__,,__,
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-}

e Books authored e

[ 5.00 points for each

e Books edited *

2.00 points for each

» _ Research technology/monograph

2.00 points for each

» _ Conference proceedings edited

%.00 point for each

*  Book chapters

1.00 point/ chapter

e Technical Bulletins

1.00 point each

* _ Newsletters edited

(1.50 point

¢  Souvenir edited

.00 point/ souvenir

(.50 point/ publication :

L e __Extension bulletin, training manual, efc.
!  __Compendium/Souvenir chapters -,

(.50 point/chapter

c) Peer Recognition

fuaites

1. International and National awards / viéiting fellowships
/scholarship/bursaries/National Academy Feliow

&.0 points for each

2. Post-Doctoral Fellowships/additional qualification/teaching
assignment abroad

3.3 points each

3. Editor/ member of editorial board of journal
- Chief Editor and
- Editorial Committee Member

.52 points / year
.00 point / year

4. Attending of Professional Societies as member

0.52_point/ society / year

5. Institutional or recognized professional socicties award /
fellowship

6. Best Paper/Posters in international conference (all
contributors)

- I prize
- lI¢ and
- I prize
7. Best Paper/Posters in national conference (all contributors)
- I8t prize
- ||nc

1.00 point 2ach

1.00 point
0.50 point
0.25 point
(.50point
0.25point

8. Oral / poster presentation in national semina-s / symposia /
conference/ workshops

0.27 point for each

9. International and special national assignraents/
consultancies not covered anywhere else in the application

2.00 points for each
assignment

10. Member of executive bodies/ committee of 2ducational
institutes/ Govt. bodies at university/college/state/national level

(.50 point for each

11. Receiving of appreciation letter from

University/ICAR/other funding agency/scientific professional
societies

I11.

1.0 point for each (if not
claimed otherwise)

Assessment of Domain Kmm—fledge and Teaching Skills

TEACHING SKILLS /DOMAIN KNOWLEDGE

c) Teaching

1. Teaching

o Undergraduate Courses taught, tracking programmes and
Study Circle in a semester

o Postgraduate Courses taught

Equal weight-age for all instructors

2.00 points/cradit hour
1.50 point/credit hour




.

.

2 £ .dent juidance
¢ Ph.D,
o As guide for each student
© As member of advisory committee for each student
o Masters
As guide for each student
| As membe: of advisory committee for gach
| student
| UG for ach student

(o}

O

5.00 points
1.50 points

3.00 points
1.00 points

0.25 points

3. External institution students (Ph.D./ Masters) guidence
{For Fioject formulation | execution, and report writing)

»  A: Guidefstudent
___." __As Co-guidefstudent
4. Other Teaching Activities

©  RAWE/RHWE/RFWE/FWE/RSWE and Internship
organized:
w Coordinator
w Associated facul'y
Experiential learning
0 Chief Executive Officer ( dean of faculty)
U Managing Director ( HoD)
o Manager { Faculty Member)

1.00 points
_0.50 points

3.00 points/batch
1.50 points/batch

0.10 point /credit/ semester
0.2 poiiit /er>dit/ semester
0.50 point /credit/ semester

hing 2ids developed {Teaching manuals, instructional
_alenals, web lectures efc)

3.0C points/ author

| 6. Scytou: othéMﬁ?s‘éﬁ!T}fNS“éErﬁﬁéE}FfmiéE—“
i
i

! Spesializd referral diagnostic services in multidisciplinary |
Q

& Special coursef course curioulam developed
|

2.00 points/ activity

2,00 points/ scientisy
| semester

1.00 point/ activity

9. Conduct of examinations: Exterral examiner/ paper
seting! thesis evaluation and viva vooe/ enfrance examination/
Counsellng for admissionseete., .~ - ¢
| 10. Co-ordination of UG/ PG examination
v Superintendent and member of examination co-
ordination committes

= for invigilator and

| 7. Glinical/Livestock farm dufies —
T + Clinical ambulatory ;

« Clinical samples collected aic analyzed

* Dung samples

+ Histo-pathological siides
« Postmortems

prepared and analyzed

i

T e o e CC s NN GRR  e LCOY
| 12 Aty other academic aztivity not covered as above

| k) Extension Education
|

1.00 points/ activity

e R A

1.00 point/semester

0.50 point/semester

1.00 point/ ambulatory
1.00 point/ 50 samples
1.00 point/ 100 samples
1.00 point/ 10 sildes
1.00/ 5 cases of large
animals and 20 cases of
poultry.

107 point/ activity

ek




e e e o e~ R

- FLDs / Adagtive Trials, etc. * ElaR e
1. Front Line Demonstrations, Adaptiv'e Research
Trials’OF T/other trials conducted -

2.00 points/ trial/
demonstration

Semester wise clinical rotations, disease diagnosis,

. Ambulatory clinics, time bound commercial production

* services and Livestock farm duty. !

' |

IT'IT r?a}n_mﬁs—l camps organize_a!_c‘géﬁi_ﬁaaﬂ;ssisted (as | 2

| I'Institute mandate) **

J o 1-7 days training/camp

} ¢ Coordinator and '

| l
\

* points / semester

* Co-Coordinator 1.00 points
¢ >Tdiysto1 month training/camp 0.50 point
’ » Coordinator ang
: * Co-Coordinator - ;
- * > 1 month to 6 month training course 00 points
. Organized /Co-organized 00 point
. Coordinator /Co-Coordinator 3.00 points
* Six months to one year vocational training | : _'50 Doints
course E
*  Organized /Co-organized
*  Coordinator and Co-Coordinator 4.0 points
e Clinical/animal welfare/infertility/animal birth control | 5 g points
camps: to each specialist, 1.00 point / camp

*  Emergency hospital duty on holidays: as /
Roaster day
3. Organization of Kissan meia (University distt or
Research station level)
* Coordinator/ In cha; ge of the commitiee J
* Committee member

0.25 point/ dut R e

1.50 points/mela

T daar e | -090pointmela. -
4. Organization of crop seminar/ field day/farmer scientist

interaction
. Coordinatoriln-charge of the committee

* Committee member 1.00 points / activity

0.50 point/ activity

5. TV Radio talks / Lectures delivered, other advisory
services, etc,

o Radio talks, TV talks/presentations etc.
o QOrganization of radio schoo| for the farmers
¢ coordinator and
®  associated scientist
o Lectures delivered in trainjngs/workshopsf camps, etc.

0.50points / activity
3.00 points/activity/ year

1.50 points/activity/ year
(.27 point/ lecture
0.27 point/ activity

6. Farmers consultancy / advisory servicas through personal
interaction, replies to AIR queries efc.

7. Conducting of diagnostic field visits

.00 point/ visit

8. Other Extension Related Activities

o Farmers interest groups organized/ Commodity interest
groups organized/ Model village adopted (all team
members)

o Preparation of case studies/success storias » each activity | “.00 point/ activity !
! year / team member f

-© Farmers helpline services through print mecia: 0.25 point/ atternpt
i o aaE e

1.00 point/ activity
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* Siiad

( 4

1.00 point/ activity

¢’ Scientific /Administrativel Educational Management

- % Assistance in coordination
: »  Facilitation of work of faculties in direc:orate/
concernad office .

© AICRPs / DBT/ S &T /UGC and other projects
_ hardled ( processing of release of funds)

2.0 points/faculty/year

1.00 point/project /year

14, Assistance in monitoring  physical, financial 2nd
scentific targets) for irstitutional as well as
______&xternally funded project

3.0 point/ project / year

15. Scientific assistant to senior officers,
[ organization lecture and draft prepared

meeting

0.50 point/ activity

16. Innovativeltheme based trainin
conceptualized / organized
> for coordinator
S > for Associate

gsl  workshop |

2.00 points
1.50 points

17. Reporting of each statutory body

1.00 point/ activity

1B University level events conducted as organizer/ in-
charge/co-organizer

s  Convocation
_..._.* _Conduct of UET-UG/ UET PG/ UET-Ph D.
19. Misc. activities not covered anywhere

Trdi

5.00 points/ event
2.00 point for each/ exam

1.00 point / activity/year

—_—

[ Under A aliave a t3acher! scientist aan opt for assessment either fo
| howevyer in &

Y

—_—

r one activity exclusivel

) Cuzacity Building

11y cese the score should be ag i prescribed in the point table of the scheme.

2.0 point/ year

PRty —“ﬁ_—___-_————__—_“* TR o s
2. Cenvener / co-convener / organizing/ co-organizing secretary

y or combination of the activities,

\

1.00 point /programme
lc!::n"clinamrfcc—coordinator!course director / co-course diractor / in- fevent
charge of seminar / symposia / workshop / discussion fconference /
sutmyer or winter school / training programme / refresher
|__Cuurse/enlrance examinations i
,ﬁl. t-charge/ Co-In-charge  /committee member of univers@- 2.0 point/ activity
| functions (VIP visits, annual day function, convocation,
. _Norkshops/Seminars, efc) T hes T i
| 4. Civsional’ station / AICRP/ KVK/Natwork/experiential/other projects | 3.0 point/  report /
| annual reports, DAP. DPR, SREP and other DepaﬂmentallCo!lege vear
|/ University level reports Cm e
7. ‘n-charge of seed/ research farm |, nursery, livestock/poultryffish | 1.00 point/ year /
unics, cettle yard | processing unit/ mushroom production unit, | assignment
ieaching / research & diagnostic laboratory, In-charge academics,
sports/literary/oultural, library section, departmental library, store,
wahsite maintenance (department, university, college, unit, hostels
2le
|/ Partcipatory researchlextension activites organized/ condmaisg
] assisted as / Institutional mandate >
! - L H \
e
]l 0.52 point/ assignment
f 8. Nominated member/ Member of UnTversi[y/ colleﬁdepartmental 0.27 point/
__J,,s:@:tf?'ﬂ_teiss’;39@5?*?_0@@1@53@@@?@;__g___g,___k____ assignment B SRR
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£ Office bearers of Departmental/professional slubs/ faculty
club/societies/associations.

0.52 point/ year

A
L3

10. Warden of Hostel

40 points / year

11 In-charge of guest house/ farmers' hostel

1.00 point/year/
assignment

- 12. Service rendered in Triball backward areas
| o Service rendered i1 trital areas of the state
{ o Other backward areas of state.

r*-:l

20 points/year
1.50 points/ year
3.0 pointlyear

- 13. In-charge of revolving fund scheme in the Division
- 14. Staff Editor college Magazines

; | 15. Nodal officers (e.g. NISAGNET, NATP/NAIR IAUA, Youth Info. &
‘ Dev. Centre, etc.)

1.0 point/ year

1.00 point/ assignment |

1.00 point/year/
assignment

30. In-charge of works related to germplasm collection, conservation
and documentation of plant & animal genetic and other natural
resources, documentation of animal diseases, documentation of
preclinical & para-clinical related parameters of animals/birds

*  Principal investigator

Co-Plfcollaborator for each project

2.00 points/activity/
year

0.50 point/activity/
year

31.Attending summer /winter schools
» < 10 days duration
> 10-20 days duration-
> >20 days duration-

1.00 point for each
1.50 points for each
2.00 points for each

32.Arrangement of Veterinary clinical, para-clinical, preclinical /Plant
clinic services/ Plant and soil samples analysis related to farmers
problems

1.00 point/ activity

: 33. Students' activities like: Agri-fest/Culturalfliterary activities/\Vet-
fair/In-charges-Sports/clubs etc

0.50 point/ activity

34.Other international, national/ state/Univ./College/Dept. leve! duties
fformed

1.00 point/ assigniment

35.Misc. activities of significance not covered anywhere

10.50 paint / activity /

year
36.Coordination/ assisting of summer Iwinter school
Coordination/ assisting of summer or training/teaching of students
of external institutions
* Duration of training <21 days
- Coordinator and
- Co-Coordinator 1.00 point
*  Duration of training >21 days 0.50 point
- Coordinator and
- Co-Coordinator 2.00 points
1.00 point

Normalization of points & calculation of marks:

' a.  Candidates securing more than 500 points in minimum
eligible service will be included in the selection process.
b. Points secured will be divided by the total sefvice (in
: months). Thus the points obtained wil be per month, which
will be multiplied by 180 (15 years is the minimum eligible

Coct o SR ]
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s=ivice required) :

T2 times better performarnice than then the erdinary
performer is set as standard.

T convert points in to the marks, the points ottained by the
candidate shall be multiplied by a factor 0.06.

Maximum point is set at 1000 to be eligible for 60 marks.

___t. 20 marks




