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DI E PSR |

CORREGENDUM / AMENDMENT

fae: wollegfed ydf - 2026 & gy # |
Sub.: Executive Recruitment 2026 regarding.
Ha:

Ref.:

TIITTA Hell ST TRAT: ®iT./1/2033/2025-26 f&Hi® 16/05/2026.

HCL Recruitment Notification No.: Estt./1/2033/2025-26 dated 16/05/2026.

1. SRIgd Heftfa werfiua dff siftgaem & @ 1. With regard to the scale of pay of E3 Grade

[4.3(b)] 3R W [4.3(c)] & ATfcipIsh H E3 I8 &
forg aftfd 9a=a™, IR, ¥600000-180000/- W
%60,000-1,80,000/- T@T WY |

P AATET, A g ead R F & 1S §, o
E3 IS 1 Ue! 3d9H 3R st Tia+l & smaga!
Tl §F/ARBHRT WTe-! § HRRG 37 Al & forg
] TN AR Ihdl dd- AFGS AT &,
fSepT 9 Ue IDA/CDA da-HM ¥ 3@ ]

Table at Para [4.3(b)]

detailed in table under Para [4.3(b)] and Para
[4.3(c)], in the above referred HCL Recruitment
Notification, viz., ¥600000-180000/- to be read
as %¥60,000-1,80,000/-.

Further, both the tables are reproduced below
with correct scale of pay of E3 Grade and
corrected Monthly Gross Salary criteria
applicable for applicant of Private Organizations
or working in Bank / Government Organizations

having pay pattern other than IDA/CDA scale of
pay.

Advertised Post Advertised Post Name & | Maximum Age Post Next below Grade (IDA) / Level | Monthly Gross
Grade Scale of Pay (IDA) Limit Qualification | (CDA) & its Scale of Pay of the | Salary required for
(Years) Experience advertised Post the advertised
(Years) post*
E4 Senior Manager 47 9 E3 360,000 - 1,80,000/- $1,12,080/-
%70,000-2,00,000/-
L9 %53,100-1,67,800
E3 Manager 42 6 E2 %50,000-1,60,000/- 393,400/-
60,000 - 1,80,000/-
L-8 347,600-1,51,100
E2 Deputy Manager 40 3 E1 40,000-1,40,000/- 74,720/-
350,000 - 1,60,000/-
L7 44,900-1,42,400

* Candidate / Applicant belonging to Private Organizations / Bank Employees and Government Organizations having the pay pattern other than IDA/CDA
Scale of Pay, should have monthly gross salary as mentioned in table (Pay Slip, Form-16 and Banks statement as documentary evidence to be
submitted). Private Organizations includes only those organizations having turnover of ¥ 250/- Crores or more.
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Table at Para [4.3(c)]

Advertised Post Next below Grade (IDA) / gﬂa Tg:hlgleGl:?r: Age-Limit Experience
Grade | Name & Scale of Level (CDA) & its Scale of yTeq Qualification (Years) P
. for the . (Years)
Pay(Rs) Pay of the advertised Post . . (Maximum)
advertised post

Medical | E3 | 260,000- 180,000 MBBE‘) ih PG 8

E-4 | Superintendent %1,12,080/- MBBS with PG 48
%70,000-2,00,000 | L9 %53,100-1,67,800 Degree/MS/MD/DNB 5
Deputy Medical | E2 | 600001800000 | oo | MEBAHEC 5

E-3 | Superintendent ’ VBBS with PG 44

%60,000-1,80,000 | |- - wi

L8 | 47,600-1,51,100 Degree/MS/MD/DNB 2

2. GO0 Yee ex & Ul & forg, W1 4.1 b 3iqifq 2. Essential Qualification Criteria at Sr. No. (iii) of
& T dIfieT & HH GBI (i) W Ifedrad the table under Para 4.1 for the posts in
JaRgH IFTdl AFGs H ﬁHIjHN e o Environment Management cadre is amended
TR as under

Existing Qualification Amended Qualification

Bachelor's Degree in Environment Engineering / | Bachelor's Degree in Environment Engineering /
Technology Technology
OR OR

Bachelor’'s Degree in Engineering / Technology with Post Bachelor's Degree in Engineering / Technology with

Graduate Degree / Diploma in Environmental Engineering / | POSt Graduate Degree /Diploma in- Environmental

Environmental Management / Environment Science. Engineering /  Environmental ~Management /
Environment Science
OR
Post Graduate Degree in Environment Science
OR

Doctorate in Environment Studies

3. SRIad el Toiiva ydf sifiRgamm &t e=g 3. All other contents of the above referred HCL

Tl srafvaffa @ | advertisement shall remain unchanged.
4. I8 e UfIeR & Gﬂﬁlﬁ@fﬁl’ﬁm\_ﬂ'ﬁ%l 4. This issues with the approval of the Competent
Authority.

fefAa Aea oy fasmer
Corporate HR Department

No.: Estt./1/2033/2025-26
Date: 04/06/2026
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